Capital Region Housing Collaborative
CONFLICT OF INTEREST POLICY

The governance of the CRHC recognizes that to fulfill the organization’s responsibilities to the public at large, it is dependent upon the continuing leadership of qualified Board Members.  Because one aspect of determining qualifications is avoidance of conflicts of interest, the CRHC adopts the following policy:

In general, the CRHC expects every Board Member to be constantly aware of the dangers inherent in situations that give rise to conflict of personal interests with those of the CRHC.  Although complete avoidance of all conflicts of interest is not always possible, the CRHC expects the kind of loyalty and ethical consciousness that will motivate an individual to recognize situations and circumstances that could produce a conflict.

Consequently, every Board Member shall refrain from engaging in any transaction with the CRHC in any type of situation in which such individual has a duty to protect the Collaborative’s interest therein and simultaneous opportunity to realize a personal gain or benefit.  Additionally, no Board Member shall accept or engage in any activity, business or employment that will conflict with the Collaborative’s interest or diminish the ability of the individual to render to the Collaborative full, loyal and undivided service.  Finally, Board Members shall at all times avoid not only actual conflicts of interest but also the appearance of a conflict of interest.  The appearance of a conflict can be as damaging as an actual conflict.  Each individual is encouraged to develop and maintain an attitude of awareness of those situations in which an appearance of conflict might arise. 

If a conflict of interest should arise, each Board Member has the responsibility to take necessary action to inform the Board about the conflict, to not vote on the matter, to provide the Board with any and all relevant information, to retire from the room in which the Board is meeting and to not participate in the final deliberation or decision regarding the matter.  When there is a doubt as to whether a conflict of interest exists, the matter shall be resolved by a vote of the Board of Directors, excluding the person concerning whose situation the doubt has arisen.  

The minutes of the meeting of the Board shall reflect that the conflict of interest was disclosed and that the interested person was not present during the final discussion or vote and did not vote.

A copy of this conflict of interest policy shall be furnished to each Board Member who is presently serving this organization, or who may hereafter become associated with it.  This policy shall be reviewed annually, and all new Board Members shall be advised of the policy upon undertaking the duties of such office.

All present and future board members of the Capital Region Housing Collaborative shall sign a conflict of interest form which defines the approved policy and which will be maintained in a master file with the Collaborative’s Coordinator.


(signature)





(date)


(agency)

Please use this list to disclose any actual or potential conflicts of interest:

1. 

2.

3.

4.

5. 

6.

7.

8.

9.

10. 

Are you a member in good standing? _______

(dues paid, attending Board meetings)

I affirm the following:

I have received a copy of the CRHC Bylaws, policies and procedures. ________ (Initial)

I have read and understand the bylaws, policies and procecdures. ________ (Initial)

I have received a copy of the Board of Directors Pledge form. ______ (Initial)

I have read, signed and understand the pledge form. _______ (Initial)

I understand that CRHC is a non-profit and in order to maintain its federal tax exemption it must engage primarily in activities which accomplish and maintain the tax exempt status. ________ (Initial)

_________________________________      ___________________

(signed)




(date)

